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Audit date:      

1. The school has a written racial equality policy (either a separate policy or a distinct section within a broader equal opportunities policy)
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 An up to date Racial Equality Policy or Equal Opportunities Policy

 FORMCHECKBOX 
 Recruitment and selection policy (with specific references to racial equality and the CRE’s Code of Practice)

 FORMCHECKBOX 
 Minutes of governor and senior management meetings

 FORMCHECKBOX 
 School Development Plan/Action Plans including specific racial equality targets

 FORMCHECKBOX 
 Reports of consultations with parents, pupils, local communities (which show inputs from all ethnic groups)

 FORMCHECKBOX 
 Other (please specify)      




Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in the School Development Plan
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2. Racial equality is included as an explicit aim in all of the school’s policies
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 Racial Equality/Equal Opportunities policies

 FORMCHECKBOX 
 Other school policies

 FORMCHECKBOX 
 Service contracts including specific references to racial equality

 FORMCHECKBOX 
 Minutes of governor/management/departmental and planning meetings detailing proposed action and dates

 FORMCHECKBOX 
 Other (please specify)      



Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in other school action plans e.g. School Development Plan
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3. The school has a policy for dealing with racial harassment which clearly sets out the procedures for handling complaints and incidents
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 Racial Harassment/Anti-Harassment/Behaviour/Racial Equality policies

 FORMCHECKBOX 
 Complaints Procedures dealing with racial harassment and racist incidents

 FORMCHECKBOX 
 Induction/training/information materials for staff, pupils, parents and governors covering the policy and procedure for dealing with incidents

 FORMCHECKBOX 
 Other (please specify)      



Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in the School Development Plan
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4. The policies have been endorsed and adopted by the school’s governing body and implemented by the school's management team
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 Minutes of management, governor and departmental meetings (minuting endorsement of the policies)

 FORMCHECKBOX 
 Action Plans including racial equality targets

 FORMCHECKBOX 
 Budgets showing resource allocation

 FORMCHECKBOX 
 Strategy/evaluation/progress reports documenting the implementation of specific race targets

 FORMCHECKBOX 
 Other (please specify)      



Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in the School Development Plan

     

Policy, Leadership and Management 5
The audit
Audit date:      

5. A racial equality action plan, which is linked to the school development plan, sets clear targets for addressing race issues
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 School Development Plan and other action plans showing specific racial equality targets and time-scales

 FORMCHECKBOX 
 Strategy and progress reports covering specific race issues

 FORMCHECKBOX 
 Minutes from management/governor/department/review meetings endorsing action/targets

 FORMCHECKBOX 
 Other (please specify)      



Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in the School Development Plan
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6. Steps are taken to ensure that everyone associated with the school is kept informed about the school’s racial equality and racial harassment policies and procedures and abides by them
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 Minutes of staff/departmental meetings covering the racial equality and racial harassment policies

 FORMCHECKBOX 
 Training and induction materials for staff and governors which explain the policies and procedures

 FORMCHECKBOX 
 Information for parents/pupils/staff/governors/contractors which explain the policies and procedures

 FORMCHECKBOX 
 Lesson plans which refer to the policies and procedures

 FORMCHECKBOX 
 Posters/publicity materials/tapes for parents providing details of the policies and procedures

 FORMCHECKBOX 
 Other (please specify)     



Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in the School Development Plan
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7. Racial equality policies and procedures are regularly reviewed and their effectiveness evaluated
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 Reports reviewing the racial equality policy and procedures and evaluating their effectiveness

 FORMCHECKBOX 
 Minutes of management/governor/departmental meetings which detail review and evaluation of the policies and procedures

 FORMCHECKBOX 
 Reports of consultations with pupils, parents, staff, local communities which look at the policies and procedures

 FORMCHECKBOX 
 Ethnic data relating to aims and objectives outlined in the policies

 FORMCHECKBOX 
 Racial equality targets in specific school action plans

 FORMCHECKBOX 
 Other (please specify)      



Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in the School Development Plan
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8. Reviews and evaluations of racial equality and racial harassment policies and procedures take account of the views of all sections of the school community
Not met  
 FORMCHECKBOX 



Partially met 
 FORMCHECKBOX 



Mostly met 
 FORMCHECKBOX 



Fully met 
 FORMCHECKBOX 


What documentary evidence demonstrates this response? Possible sources include:

 FORMCHECKBOX 
 Reports including inputs from pupils/parents/staff/users of school premises from all ethnic groups and action resulting from these inputs

 FORMCHECKBOX 
 Minutes of management/governor/departmental meetings which detail how the views of different sections of the school community influence amendments to the policies and procedures

 FORMCHECKBOX 
 Specific racial equality targets in school action plans covering consultations or use of consultation feedback

 FORMCHECKBOX 
 Other (please specify)      



Developing and implementing an Action Plan

What are we going to do? (Targets)
How are we going to do it? (Tasks)

     
     

What are the outcomes? (Success criteria)

     

Who is responsible?
Time-scales
What are the resource implications?

     
     
     

How will we evaluate the impact of the outcomes? (Evaluation methods)

     

References to targets in the School Development Plan

     

Press Tab, Page Down or Page Up to navigate through the form. Press F1 for help.


